
. I’ve returned fromBirmingham where
the WES Student Con-
ference: Engineering In-

spiration took place. Well, what an
inspiration it has been. Over 100
female engineering students gath-
ered in one room. Can you imagine
that? Where do we see this many
young women being excited about
and loving engineering. The feed-
back was tremendous. I was told
how much they liked the workshops,
how it was so valuable for them to
get advice on how to tailor their
CVs, what to expect from Assess-
ment Centres, how valuable mentor-
ing is and to aspire for leadership
positions. All this talk on Woman’s
Hour about women in power – we
have seen the future women in
power in action last weekend!
I am delighted and greatly hon-

oured to be re-elected WES Presi-
dent at the 93rd Annual General
Meeting held at Aston University on
17 November and would like to
thank everyone for giving me the
opportunity to serve for another
year. I am touched by your endorse-
ment and hope to use the last year’s
experience of leading WES to good
use. None of the services WES pro-
vides for its members, partners,
stakeholders and wider STEM com-
munity would not have been pos-
sible without the dedication of
Council members and other WES
volunteers. They made it all pos-
sible, whilst at the same time coping
with their work deadlines, family
commitments and hopefully not in-
fringing too much on their leisure
time. There are many to thank but
space just for two.
The WES Gillian Skinner Award is

given to a WES supporter who has
contributed significantly but invisibly
to the Society. Last year the award
went to Jo Larmour of Arup who
kindly gave up her Saturdays to en-
able us to have Council meetings at
Arup’s London offices. This year’s
award went to Dawn Bonfield who
provided invaluable office support
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.....continues on page 2

The new face of the TUCThe new face of the TUC
Frances O’Grady is to take over
from Brendan Barber as TUC
General Secretary when he re-
tires at the end of the year.

UPON HER APPOINTMENT as
General Secretary designate at
this year’s TUC, Frances said,
‘This is a great honour. Never has
a strong responsible trade union
movement been so needed. With
austerity policies biting hard and
with no evidence that they are
working, people at work need the
TUC to speak up for them. We
have the best opportunity in a
generation to help build a fair,
productive and green economy
that works for ordinary people.”

Writing about Frances in the
Guardian, Beatrix Campbell
said:
“The labour movement has

always been aka (also known as)
the Men’s Movement. But now, for
the first time in its 200-year his-
tory, it can claim to be a People’s
Movement. Women today out-
number men among its 6 million
members, and this week the
Trades Union Congress has cho-
sen a woman, Frances O’Grady,
to be its leader. We cannot over-
state the importance of this
woman and that metamorphosis.
“Contrary to conventional wis-

dom unions are still the biggest
mass organisations in Europe.
Women’s membership is holding
up, though men’s is declining. In
half of Europe and in Scandi-
navia unions are actually grow-
ing, and 30% have more women
than men.”

About Frances O’Grady

� Frances O’Grady has been
an active trade unionist and cam-
paigner all her working life. Her
grandfather was the founder of
the Irish Transport and General
Workers Union, and her father
was a shop steward at the Ley-
land car plant in Cowley.

� At the Transport & General
Workers Union she worked on
campaigns for the introduction of
a national minimum wage and
equal pay for women.

� In 1994 Frances was appoin-
ted as TUC Campaigns Officer
and ran campaigns for equal
rights for part-timers and against
low pay. In 1997, she was appoin-
ted to head up the New Unionism
campaign and launched the
TUC’s Organising Academy
aimed to attract a generation of
new ‘young guns’ into the trade
union movement and shift the
‘male, pale and stale’ stereotype
to a profile that better fits a six
million plus membership with
more women than men.

� Frances went on to head up
the TUC’s Organisation Depart-

ment in 1999 and reorganised
local bargaining for skills pro-
jects into the unified national
brand of Unionlearn which has
grown to help a quarter of a mil-
lion workers into learning every
year.

� Appointed Deputy General
Secretary in 2003, fair pay is a
core ambition. She represents
the TUC on the Low Pay and the
High Pay Commissions, and on
the Resolution Foundation’s
Commission on Living Standards.

� Frances was born in Oxford,
has two adult children and lives
in North London.
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ON 3 NOVEMBER President Jan
Peters and Pip Ayton were inter-
viewed on Women’s Hour on BBC
Radio 4.

The topic was women engi-
neers and their work clothes. Pre-
senter Jane Garvey asked Jan to
outline the problem and what
WES was doing about this.

Jan explained that there were
over 65,000 women working in en-
gineering, technology and con-
struction, approximately 10% of
the workforce. Women were ex-
pected to wear the same protec-
tive clothing as men. Women
were built differently from men
and many were finding their
workwear unsatisfactory, and be-
lieved that inappropriate and ill-
fitting clothing could compromise
their work.

Pip was introduced as a civil
engineer who often had to go out
on site to inspect bridges. Pip ex-
plained that as a slight woman
even the smallest size of overalls
were much too big for her. She
described trying to scramble into
a cradle so that she could be
hoisted up to inspect the under-
side of bridges in too large over-
alls.
“It always makes me feel

clumsy and awkward – not as
nimble as I usually am,” said Pip.
“I try to hitch them up with a belt
but then they tend to pull and tug
as I bend over.”

Jan then told Jane about the
WES Workwear Survey and the
responses that were being re-
ceived.

“Some members have said

that it makes them feel aged 6
wearing their dad’s suit,” said
Jan. “This undermines their pro-
fessionalism, self-confidence and
self-esteem.

“We would like to work with
fashion designers and manufac-
turers to produce comfortable,
well-fitting and stylish workware,”
Jan concluded.

Jan Peters, WES

President reports on

the latest

developments

WHAT A FANTASTIC autumn and
what an amazing range of engineer-
ing and technical women I have met
in the last three months. The confer-
ence speaker programme was out-
standing, thanks in part to Maria de
Magalhaes and Emily Spearman.
Thanks too to Carol Marsh for

making the Doris Gray event work
so well. This is an integral part of
our student strategy of inspiring and
connecting women at the start of
their careers. We are also working
with the Engineering Professors’
Council on a report about what is in

place in universities and to define
WES’ next steps. Members have
also organised two highly effective
schools outreach events, inspiring
over 200 girls and boys.
The next year sees us building on

our 90th anniversary with improve-
ments to the website, development
of the student programme and part-
nerships as well as beginning to
sell work boots for women through
our website. Initially we have just
one supplier – Dunlop – who has
responded to our clothing survey in
great style. We are also working on
regional events with a list of ap-
proved speakers/trainers and
would love to hear from you if you
can help to organise a company to
host the event – let us know!
Don’t forget you can hear the re-

sults of the survey on 15 December
at the IET for our last celebratory
event of 2009, connecting and in-
spiring technical women.
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“ Next year sees us building
on our 90th anniversary with
improvements to the website,

development of the student
programme and
partnerships”

WES on Women’s HourWES on Women’s Hour

WES is organising a cross-net-
work event for women in STEM
and the built environment on 15
December at the IET in Savoy
Place, London. Our partners in
this venture are Women and
Manual Trades, the Association
of Women in Property, Arup and
the WISE Campaign and the
event is sponsored by the IET.

Features of the evening will
be the presentation of the 2009
WES Karen Burt Award and the
results of the safety clothing
survey. A keynote speaker will
talk about managing a major
engineering project and the

diversity, teamwork and talent
from across all the disciplines
who are needed to deliver suc-
cess. You can also buy your own
pair of WES safety boots.

Registration commences at
18.00 and the presentations will
start at 18.30. There will be a
buffet serving hot food, wine
and soft drinks. A registration
fee of £15.00 is requested as a
contribution towards the cost of
the event and will include entry
into a draw for great prizes.

To register for the event con-
tact event manager Tanvi on
tjotwani@wisecampaign.org.uk.

AS WES COUNCIL
member Margaret
Ajibode continues her
travels courtesy of the
Winston Churchill Fel-
lowship, an article ap-
peared in the Indian
magazine The Hindu in
October on her work.

The article said:
It is difficult to have

an uninspiring moment
with Margaret Ajibode.
As a Winston Churchill
Fellow travelling to
India, the United States

and Australia, Mar-
garet is on a mission to
promote engineering
as a profession, espe-
cially among women.
Her eyes come alive as
she starts talking about
her work and her trip
to India.

The Winston
Churchill Fellowship
enables her to travel to
other countries, look at
best policies in organi-
sations around the
world and interact with

women engineers. In
India, she chose Delhi,
Bangalore and Thiru-
vananthapuram. She is
especially interested in
documenting best
practices in organisa-
tions that recruit and
promote women engi-
neers.

In India, engineering
continues to enjoy a
star status among
young people and
Margaret is especially
delighted to see the
high number of women
engineers in Kerala.
She has been meeting

with women engineers
across various levels
from several organisa-
tions in Technopark.

UNESCO is working
with Margaret on this
mission and will re-
lease her findings after
February 2010.

MMaarrggaarreett   iinn  IInnddiiaa

Shape the Future: Step up
to the Challenge
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T
his issue celebrates the up-and-coming gen-

eration of women engineers. A lively gather-

ing of engineering students at Aston

University learnt about the job opportunities open to

them in a variety of industries and how to nail that

perfect job. They all enthusiastically took advantage

of the opportunity to chat with WES members about

their careers and to discuss with the companies rep-

resented what opportunities were open to them.

These girls are WES’ future and it looks to be in good

hands (see pages 4-5).

Further on along the career path this year’s Karen

Burt award for the best newly qualified chartered

engineer goes to Kate Cooksey, a tunnelling engi-

neer with Crossrail (see page 6). Last year’s winner

Gemma Whatling, after her year as an ambassador

for WES, has joined WES Council.

How her time on WES Council has benefited her is

described by Jan Peters on page 7. Jan explains that

volunteering can give you a wider outlook and

develop skills that are useful in your career.

Equal opportunities continue to progress in spurts

rather than leaps and bounds or a steady continuum.

Equality legislation has produced improvements but

overall women still earn less than men. The Wain-

wright Trust marked its 25th anniversary by conduct-

ing a survey amongst HR professionals and others

dealing with equality in the workplace. The conclu-

sion is that much has improved but the impetus for

further progress has slowed down (see opposite).

Finally on a positive note Frances O’Grady’s

appointment as TUC General Secretary is a very wel-

come move for all working women.

� Next issue contribution deadline: 10 January 2013

Pat
Pat Battams – editor

Promising indicators for the future
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when Council was left managing
the office and organising events
remotely from Cardiff, Dorset
and Edinburgh. Dawn brought
experience and organisation to
the office, conference, and co-
ordinated our communications.
It would be difficult to list all she
did for us during those few short
months before co-opting her to
the Council when she became a
Director and a Trustee of the So-
ciety. I’m delighted she has been
elected WES Vice President.

The Isabel Hardwich Medal,
our highest award for a member,
has been awarded to Dr Jan
Peters, Immediate Past President
for her services to the Society
and many significant achieve-
ments during her tenure as Presi-
dent of WES, the position she
held for an unheard of three
years. It is difficult to list all her
achievements, there are too
many. She was instrumental in
shaping the WES Strategy and
Business Plan, website develop-

ment, safety clothing campaign
... remember the purple boots?
Our new WES literature and mar-
keting material are largely her
initiative as well as technical
leader events, and much more.
We are grateful to her for driving
these initiatives that helped to
modernise WES and bring the
Society to greater attention of the
STEM community and various
stakeholders, such as govern-
ment, educational and industrial
partners and media.

This year we have worked hard
to raise our profile. We’ve held
regional technical leaders events
in Glasgow and Birmingham and
joined with the Ada Lovelace Live
event at which the Karen Burt
Award was presented to Kate
Cooksey. We’ve also held a net-
working event with Airbus’
Women’s Network in Bristol and
have just had our biggest ever
student conference at Aston.

I would like to thank our spon-
sors, large and small. The IET,
Jaguar Landrover and Aston Uni-
versity have supported us gener-
ously. Some others provided us

with meeting space, such as
Aston University, Constructing
Excellence in Wales, BRE and
Arup in London. Others, such as
Selex Galileo, GE Energy, Arup,
BBC, National Grid and others
have helped support our new lit-
erature, sponsored students to
attend our events and helped to
provide input and advice to gov-
ernment policy. Many others pro-
vided speakers and role models
for conferences and events.

There are many ways in joining
and supporting WES. We have a
wonderfully active Council, but
still have room for more. Please
contact Cath at info@wes.org.uk

and come along as an observer
first. With the energy of the stu-
dents I feel our future is assured,
but we must do more, come and
join us! Follow our activities on
the WES website, sign up for the
newsletter, get involved. Write an
article, tweet, Facebook, register
on LinkedIn, tell the world about
WES, tell them the world is
changing. Help us plan the next
year’s activities for YOU!

Milada Williams
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AUTOMOBILE ENGINEER Dorothée
Pullinger’s name has been added to Scottish
Engineering’s Wall of Fame at the organis-
ation’s Glasgow headquarters.

Dorothée Aurélie Marianne Pullinger MBE
was born in Calais, France, in January 1892.
Her father was an automobile designer,

At age 16 she was apprenticed to her
father, who was managing director at Sir
William Beardmore’s Arrol Johnston car works
in Paisley. She was employed by Vickers dur-
ing WW1 to supervise thousands of muni-
tionettes at their plant in Barrow-in-Furness.
She started a women’s apprenticeship
scheme and managed the female staff, estab-
lishing their own football team.

After the war, Dorothée returned to Arrol
Johnstons at their works in Tongland,
Dumfries and Galloway. This was a new fac-
tory, specially built during the war, as an
experimental effort to establish a ‘university
for women engineers’ training women to be
professional engineers.

This plant, and its women workers, were
given the task of producing a small economi-
cal car, designed by Dorothée Pullinger, for
women. This was the Galloway car, which
remained in production until 1929. The car

design was based on
an existing Arrol
Johnston car, (10/20
CV, 4 cylinders, and
1528 cc capacity) but
adapted for women.

It was a lighter,
smaller version
designed for a
woman of average
modern height (165
cm) with a better
sightline for the
driver, a more conve-
niently situated handbrake, the first rear-view
mirror, better storage and a reliable, easily
maintained engine.

About 4,000 Galloways (shown above), in a
variety of sizes, were built before the 1929
slump ended demand. Dorothée was a suc-
cessful participant in various time and relia-
bility trials, driving her 10 hp Galloway around
the Scottish countryside, rarely losing any
marks against the other male and female
competitors.

There was hostility at the time to women
who were perceived to be stealing a ‘man’s
job’, so she transferred her engineering skills

to establishing a huge modernistic steam-
powered laundry, the White Service Laun-
dries Ltd, in Croydon, with her husband. The
main establishment in Croydon had its own
steam-driven power station and an on-site
artesian well. During the war it was on
standby to be a decontamination centre in the
event of a gas attack. In 1940, the Nuffield
Group employed her to organise women
recruits to their munitions factories and she
was also the only woman on a post-war gov-
ernment committee formed to recruit women
into factories.

She died in 1986.

Dorothée joins EngineeringDorothée joins Engineering
Wall of FameWall of Fame

THE WAINWRIGHT TRUST was set up in 1987
to commemorate the life and work of equal
opportunities pioneer David Wainwright,

Between February and July this year the
Trust surveyed everyone on its database to
ask what changes they had seen in work-
place equality over the past 25 years. Res-
ponses showed that much progress had been
made in specific areas of equality and diver-
sity such as equal pay, flexible working etc.
Achievements were observed in relation to
specific groups such as older people, people
with disabilities and those from black and
minority ethnic communities.

Most respondents noted a clear change for
the better in terms of people’s attitudes, inc-
luding a greater awareness, understanding
and acceptance of the measures needed to
bring about equality and about changing

norms of what is, or is not ,
acceptable.

Respondents expressed
concern about the present
lack of progress in equality
and diversity and, many be-
lieved that gains achieved
over recent years are slip-
ping back. Looking to the
future, change was
expected to come about as

a result of market forces or economic pres-
sures rather than any commitment to equal
opportunities from the government.

To celebrate its 25th anniversary the Trust
hosted an evening at the Royal College of
Physicians that was addressed by Linda Dick-
ens of the University of Warwick, Doreen
Lawrence and Stephen Lawrence Inquiry
member Dr Richard Stone (shown above).

Doreeen Lawrence described her continu-
ing battle to open doors for young people
from ethnic minorities into the professions.
“Little pockets of things are happening in the
professions but not enough across the
board,” she said. “Racism is not a word
people like to use today but it is engrained.”

Professor Dickens looked at key changes
achieved for women at work over the past 25
years. There have undoubtedly been consid-

erable improvements, she said, but gender
inequality continues and the pace of change
is slow. Present factors driving change were
public sector equality duty and the business
case that in some companies was bringing
about change ahead of legislation.

Richard Stone said that there were now 2
female chief constables, this would have been
unheard of 25 years ago. Yet at the same time
smart qualified young Moslems cannot find
jobs. (see www.wainwrighttrust.org.uk for survey)

Equality: What’s changed in 25 years?

Website Update
Have you visited the WES website

recently?  Do go online and see the
recently added role models page.

Ninety inspiring women engineers are
featured, working in a variety of sec-

tors and at various career stages.
Many thanks to Dorothy Hatfield,

Dolores Byrne and  Dianne Stilwell for
researching and selecting

the role models and to Liz Carr for
putting them online.

Are you LinkedIn to the WES group?
There are some interesting discus-

sions going on in LinkedIn. Do sign up.
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INSPIRING WORKSHOPS, exciting technical
papers, the opportunity to meet 100 fellow
women engineering students plus women en-
gineers at different career stages – the WES
student conference had it all. The enthusiasm
and energy amongst the participants was
quite infectious.

How to build your career in engineering
was the focus of the first afternoon. Jacqui
Hogan led a workshop on the value that a
mentor could offer. The ideal mentor, Jacqui
explained, was one stage ahead of you on the
career ladder. Often peer mentoring could

work quite well where a couple took it in turns
to be mentor and mentee.

Sparking your career off needed planning,
Cara Morrison of Selex Galileo, told the stu-
dents. Cara’s lively workshop offered valu-
able advice upon how to write a standout CV

and how to impress at interviews. Then how to
cope with an assessment centre – a daunting
prospect as assessment continued even dur-
ing meal breaks. “Don’t drink too much,” she
said.

Insights to leadership run by Jan Peters and
Aradhna Tayal of the BBC Academy encour-
aged everyone to think about their key
strengths that they could contribute to an
employer. Jan explained that 80% of leader-
ship is about communication. The ideal
leader creates a warm and caring environ-
ment where people can grow.

Ample time for net-
working was allowed
during a drinks recep-
tion and dinner. Table
plans ensured that stu-
dents shared tables
with WES members and
guests from industry.
Lively discussions en-
sued as everyone got to
know each other better.

The next morning
speakers from different
industries gave inspir-
ing pre-

sentations on their work and
how they had developed their
careers.

His task was to design safe
parachute and seat harness
systems for ejection seat appli-
cations, explained James
Lorbiecki from Martin Baker
Ltd. James started out as a
nuclear engineer in the USA
before moving onto design of
automotive seating systems.
He moved to the UK and aero-

space industry in 1997.
Gemma Whatling described what attracted

her to medical engineering and how much
she enjoyed working with patients with arthri-
tis to help improve their quality of life. Gemma
investigates how movement and forces in
joints are affected by osteoarthritis and moni-
tors changes following surgical interventions
including total knee replacement and knee
realignment surgery. Her research provides
evidence on the effectiveness of different
treatments, and to develop improved surgical
planning tools and rehabilitation regimes.

The acronym STEM should be replaced by
STEAM (Science, Technology, Engineering,
Arts & Maths), said Adam Martin, senior lec-
turer in games and interactive design at the

StStudent conference: Engineering Inspirationudent conference: Engineering Inspiration

� Students sponsored by Jaguar Landrover
with Danella Bagnall (front right);
networking at the social evening (bottom
right); delegates and speakers (top of
page).

All photos by Pat Langford

WE Winter 12:Layout 1 7/12/12 14:02 Page 4



thewomanengineer – winter2012www.wes.org.uk 5

University of Wales. This would reflect the
creative approach to technology that Adam
encourages his students to develop. He
specialises in mobile application develop-
ment and new user interfaces. Currently he
is exploring the impact of wearable tech-
nologies, such as on-body sensors, will
have upon how we relate to technology in
future.

An engineering or science degree is
useful in all areas of manufacturing indus-
try, including sales, finance and purchas-
ing, said Laura Baker of Tata Steel. If you
understood the product and process you
would get on in any industry. Curiosity, pas-
sion, tenacity, good communications and
attention to detail were also valuable quali-
ties to help you succeed. She advised stu-
dents not to be afraid of moving out of their
comfort zone and working in areas of
which they had no prior knowledge. She
had spent time working in supply chain
and it had proved invaluable in helping her
understand her industry.

Jaguar Landrover’s first female senior
manager, Danella Bagnall, described her
work on the 4th generation Landrover.
When customers were asked what they
wanted in the next Landrover they said:
“Don’t change it, just make it better.”
Danella explained how her team had
worked on the bodywork and interior to
achieve that. The aluminium bodywork was
180kg (39%) lighter than a steel body. It had
been tested all over the world on different
terrains and at differ-
ent temperatures.
Danella was very
proud of the new
Landrover. “It’s gor-
geous,” she said.

Sixty-four per cent
of the Radar & Ad-
vance Targeting
Group at Selex
Galileo were engi-
neers, said Dave
Wilson, Vice-president,
and 10% of these were
female. His company

was the world’s
largest manufac-
turer of airbourne
lasers, Dave said.
Their first cus-
tomer had been
the US Coast-
guard who
needed to detect
small objects in
fierce weather
conditions. The
Coastguards let
them know on a
weekly basis how
many lives had
been saved using

their equipment. “Our equipment has to be
completely reliable as lives depend on it,”
said Dave. “Work in engineering can be
challenging but is always rewarding. Now
is an exciting time for young engineers as
lots of older engineers are retiring and
companies are keenly seeking replace-
ments. Women add balance, common
sense and communications skills to engi-
neering teams.”

Julia Bowden, talent manager for GE
Europe Recruiting Centre of Excellence,
showed a 1954 video of women scientists
working in GE Snectady. This rather patro-
nising film did not allow the women to
speak for themselves, but at least GE was
promoting its women researchers. In 1994
GE was rated by women engineers as the
worst place to work. The company had re-
sponded by setting up a women’s network
with a women in technology subgroup and
setting up a scholarship campaign with the
Society of Women Engineers. In 2009 every
single manager was given an annual tar-
get for gender equality. It was now judged
the best place for women engineers to
work. She urged the students to look at the
world and see the problems that needed
solving. “Women bring something different
to technology. Believe that you can make a
difference and keep on learning,” she said.

What we thought
Rabia Malik
What I found useful was all the workshops and
also hearing from the industry speakers. It was
nice to hear from female engineers who are cur-
rently working in the engineering industry and to
also know that female engineers are needed in
many engineering sectors. I also enjoyed meeting
other female engineers who are at university or
who have just started in their careers. 

The dinner gave me a chance to actually get to
know the people on my table and that has been
an invaluable experience as I have got to know
the most amazing people.

The session I liked best was the final session
where there was a panel of speakers. I got to
know about them and their company and also
there was the chance to ask them questions.
(2nd year Chemical Engineering, Aston
University)

Kashaf Ali
I thought the event was really good and inform-
ative. What I found most useful was the dinner
because it gave everyone the chance to interact
with other women and learn about their experi-
ences and how they got to where they are today.

The session which I found most useful was the
one presented by Selex.
(2nd year Chemical Engineering, Aston
University)

Marjorie Adriaenssens
The presentations were superb, the workshops
relevant and the atmosphere friendly. This confer-
ence is definitely a networking event I would
encourage a friend to go to.

I really enjoyed the WES experience. 
(MEng, Warwick University)

Hanah Khan
The most exciting part of student conference was
meeting everyone and learning more about
career opportunities. 

I enjoyed the Friday afternoon workshop on
mentoring the most and I found the final ques-
tions and answer session with the panel of profes-
sionals very useful.
(2nd year Chemical Engineering, Aston
University)

� Trying out the new Landrover
(below); keen attention during a
workshop session (above)

� Hanah, Rabia and Kashaf

WE Winter 12:Layout 1  7/12/12  14:03  Page 5



thewomanengineer – winter2012 www.wes.org.uk6

ADA LOVELACE DAY (16
October) was celebrated at the
IET by ‘Ada Lovelace Live!’ an
evening of entertainment
applauding women in STEM

A variety of women scientists
and engineers entertained with
a light-hearted look at their par-
ticular passion. The evening
was compered by Helen Arney
(shown right), comedian and
geek songstress, who writes
science-based songs and
accompanies them on her
ukulele. She has appeared on
Radio 4 and 6 Music.

Suzie Sheehy got the
evening off to a lively start by
blasting soft balls representing

atomic particles at her audi-
ence. Suzie is an accelerator
physicist whose research fo-
cuses on developing new parti-
cle accelerators for future
applications in areas such as
medicine and energy.

“It Is Rocket Science!” was
comedian Helen Keen’s debut
show. It won the Buxton Festival
Fringe Award for Best Comedy
Performance and was featured
on BBC Radio 4. She looked at
the few women astronauts who
have made it into space plus
the Mercury 13 group of
women, who independently un-
derwent the same astronaut
training as the Mercury Seven,
but never met as a group and
never went into space. When
informed of women training to
be astronauts Lyndon Johnson
is minuted as saying: “Let’s
stop this now.”

Games animator Tracy King
told us that by the age of 7 girls
were convinced that they ‘suck
at games.’ Only 10% of games
industry is female despite the
fact that women make up half
the market.

But women were getting
angry at the gender stereotyp-
ing in games. Games like Peg-
gle and Farmville were based
on space invaders and civilisa-
tion but were more appealing

Crossrail engineer wins
Karen Burt Award

� Kate Cooksey (right) with last year’s Karen Burt Award winner
Gemma Whatling

THIS YEAR’S Karen Burt award
was presented to Kate Cooksey
during the Ada Lovelace Live!
event on 16 October at the IET in
Savoy Place.

Kate is a tunnelling engineer
employed by UK construction
and infrastructure business
Morgan Sindall, currently work-
ing on the Crossrail project. She
has had an outstanding career to
date having been recognised on
a number of occasions already
for her contributions to engineer-
ing. She was nominated by the
Institution of Civil Engineers

Kate was inspired whilst at
school by her art teacher who en-
couraged her to look up at build-
ings and she also loved geo-
graphy. She originally wanted to
be an architect but then discov-
ered civil engineering.

She studied civil engineering
at Cardiff University. Whilst a stu-
dent she asked her (now) boss to
give a talk on tunnelling. This led

to a placement at Morgan Sindall
and a job when she graduated . 

Kate has been actively invol-
ved since her student days in the
set-up of student and graduate
groups to promote civil and tun-
nelling engineering, notably set-
ting up the British Tunnelling
Society Young Members Commit-
tee in 2008. She has also been
involved in setting up courses on
tunnelling at the University of
Warwick.

In recognition of her achieve-
ments, Kate made the 2012
Management Today 35 Women
Under 35 List, was a finalist of the
Women of the Future Awards –
Science and Technology Cate-
gory – in 2009, and a finalist of
the NCE Graduate Awards 2008.

“You’re never too young to
make a difference, don’t leave it
to others,” said Kate. “There is a
place for the voice of young engi-
neers and our voice should be
heard loud and clear.”

to women. Women would soon
be developing commercial
games for female customers.

Sarah Angliss delighted the
audience with a demonstration
of the theremin, an early elec-
tronic musical instrument con-
trolled without discernible
physical contact from the
player. Sarah is the founder of
human and robot band Space-
dog. Her performance showed
her love of defunct machines,
faded variety acts and the dark-
est English folk tales. 

The shark lady Eugenie Clark
has been an inspiration to mar-
ine biologist, author and broad-
caster Helen Scales. Marine
biologist Eugenie joined a US
Navy programme in 1949 and
did pioneering work with sharks
showing that they could learn
things. At 90 she is still scuba
diving and doing research.

We need to ask more ques-
tions about science and tech-
nology, said Alice Bell from
Imperial College (shown left).
Alice teaches science commu-
nication and looked at the sim-
ple but not-often-asked question
‘why does the fridge hum?’

Gia Milinovich who co-pre-
sented the BBC’s Electric
Dreams series, questioned why
there were so few women doing
science and technical present-
ations on TV and radio. “Where
is the female Brian Cox?’ she
said. Such a person would need
to be able to take time off work,
have a supportive partner who
would look after children, walk
dog etc and needed fans. We
needed to make a loud enthusi-
astic noise about female TV sci-
ence presenters to get them
noticed, she concluded.

Ada Lovelace Live!Ada Lovelace Live!
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BEING A MEMBER of WES is not about what
WES can do for you but what you can do for
WES and future generations. It is by doing
these things that you will reap the personal
rewards and growth.

Finding a quiet moment for reflection
between schools runs, student conference
and business meetings is a challenge of pri-
orities and necessities. Running another ‘in-
sights to leadership’ workshop at the student
conference and revisiting my own report from
the Strengthsfinder 2.0 tool reminded me of
the advice for managing my strengths profile,
and I see how WES has played a vital role for
me in this respect.

I avoided ‘women’s groups’ as a student. I
had a great social circle and unusually for the
time on my chemistry course over half the stu-
dents were women. On my master’s course I
was the only woman and encountered some
unwanted attention but it wasn’t a problem,
rather a time for learning some lessons.

My PhD research group in engineering
materials at Southampton connected me with
women academics and after a visit to a WES
conference, we started a WES student group.
We were an active crowd and soon had an
outreach programme with local schools and
set up a bursary programme for women engi-
neering students that ran for several years,
funding ten £1000 awards to women students.
This is where I learned the importance of
doing things to create a balance in life and
that it’s easy to just take the initiative and do
something.

“It’s easier to ask forgiveness than seek
permission” Anon

I found research interesting but a bit slow.
So was able to attend WES Council meetings
to report on our group activities (bonus: travel
paid to London followed by some shopping)
and wrote articles for the journal after a bur-
sary to attend conference. I also found time to
do English A level but that’s another story.

� Tip 1: Doing voluntary work can lead to
unexpected outcomes.

As a PhD student I became passionate
about promoting science and engineering
and was lucky to receive a Media Fellowship
with BBC Radio 4 Woman’s Hour. I’m sure that
without my WES activities on my CV I would
never have stood out.

� Tip 2: Engaging with a charity broad-
ens your experience and skills and expands
your horizons

Being involved with WES I had early expo-
sure to some senior and incredibly inspiring
and delightful women engineers at WES
Council, and I learned about committees,

memoranda and articles, agendas, minutes
and patrons.

� Tip 3: Extracurricular work outside
your job can fill the satisfaction gaps your
junior level job leaves you.

Sometimes your job doesn’t quite match
the things you like best! Sometimes though
you need to gain certain experiences to prove
you can do it, gain an understanding of a key
business area so you can obtain a promotion.
Knowing my strengths now I understand my
drivers and why I have done what I have over
the years. I like to make things happen, I like
to create ideas and solutions to problems and
deliver them. I can see what needs to be done
and how. When I found my work being con-
densed down into technical manual writing, I
became ever more frustrated. If only I had
known why at the time rather than looking for
another job, I would have done some volun-
tary work sooner. I’d been so busy working,
windsurfing and playing tennis, the marketing
course I had planned was cancelled and my
CV felt a bit flat. A chance invite to the launch
of the ‘Rising Tide’ report reconnected me
with WES and I joined Council, joined the
Editorial Board and got involved in organising
a big conference.

� Tip 4: Within a charity you can make a
visible difference

Instead of being part of a large machine at
work, in a small charity you interact and oper-
ate with more senior people as equals – you
can be a big fish in a small and friendly pond. 

Like many, in time my WES activities trailed
off. I was asked to rejoin WES Council in the
late 90s to help with some strategy work and
business planning. With my knowledge, expe-
rience and contacts I was able to start putting
something back to build a stronger Society. I
never planned to do quite so much, but our
safety clothing drive, our new brand, student
conference and new literature are just and
satisfying rewards. And over the last six years
it has been a privilege to work alongside
other passionate women, to find people with
complementary strengths and to create a
new vision for WES that we are now realising.

WES has never been short of ideas. Frus-
tratingly, the more we achieve, the more ideas
we have. I have been involved in many dis-
cussions about what benefits we give to our
members. I don’t believe it’s about member
services – what WES offers to women (and
men) is the chance to be part of a bigger
effort to inspire young people about engineer-
ing and engineers and to support our peers.
Above all WES offers the opportunity to make
a difference and a way to expand your skills,
experience and horizons by giving of your
time and energy. So whatever your skills and
strengths we need them to make a difference.

Making WES work for you
Jan Peters was WES President from 2008-2011 and was awarded the 
Isabel Hardwich Medal at this year’s AGM. Here she explains the benefits
of volunteering.

Assistant civil engineer Elizabeth Orchard
was awarded the Most Dedicated STEM
Ambassador in a ceremony at the House of
Lords. Elizabeth
works in infrastruc-
ture design for Peter
Brett Associates in
Reading. She is
dedicated to helping
local students learn
about engineering
careers and is col-
laborating with three
local colleges to de-
sign a new curricu-
lum for a University
Technical College in Reading, due to open
in 2013.

Elizabeth said: “I’m absolutely delighted
and honoured to receive this award. I  volun-
teer as a STEM Ambassador because I love
my job and want to share that with young

people. This award will motivate me to keep
helping young people into careers in engi-
neering, particularly through developing
employability-focused academic curricula,
such as the one I’m contributing to.”

There were five winners at the
National STEMNET Awards 2012,
supported by the Science and Tech-
nology Facilities Council (STFC)
and the Department for Business,
Innovation and Skills. As part of the
award, all winners receive a trip to
CERN.

Other prizewinners were Laura
Harvey, a BT apprentice, who won
the Most Inspirational Technician
award, Robert Duddridge was
awarded the Most Dedicated

Teacher, Broxburn Academy in West
Lothian, Scotland won the Most Dedicated
STEM Club, and ST Robotics, manufactur-
ers of bench top robots, won the Most Dedi-
cated Employer for developing a robotics
project for schoolchildren in Cambridge. 

An excellent ambassador
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Every product launched. Every market explored. Every idea voiced and every boundary pushed. Throughout 
Jaguar Land Rover, people experience moments of  inspiration and progress like these every day. Individually, 
they defi ne careers. Together, they’re driving our growth in over 170 countries around the world.

You could be part of  our remarkable journey. We are now open to applications from ambitious, career-driven graduates 
and undergraduates. And we have unrivalled opportunities for women within our business.

Our exciting graduate programmes include Product Development Engineering and Manufacturing Engineering. Each 
area requires commercial thinking and a truly global perspective.

We recognise that a diverse workforce makes us stronger. So we’re passionate about supporting aspiring women 
engineers well before graduation. Our Women in Engineering Sponsorship Scheme is a unique training initiative that 
helps you develop your career while studying for your degree. We’ve also established The Engineering Network for 
Women, which enables you to connect with peers and infl uential women through inspiring events nationwide. You can 
join the network by visiting our Facebook page.

For so many reasons, Jaguar Land Rover is the ultimate destination for female graduates seeking to build a remarkable 
career. A career where you’ll be supported, encouraged and equipped to achieve. And a career full of  defi ning moments. 
So take yours, and see where it could lead.

For graduate and undergraduate opportunities, visit www.jaguarlandrovercareers.com

Closing date for applications: 31st December 2012.

Find The Engineering Network for Women on Facebook. 
www.facebook.com/TheEngineeringNetworkforWomen

ULTIMATEDESTINATION

GRADUATE AND UNDERGRADUATE OPPORTUNITIES

DEFINING MOMENTS IN EVERY CAREER

www.jaguarlandrovercareers.com
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Lucy Stokes, Product Development Graduate, MSc Mechanical Engineering, Aston University

I wanted to work in an industry that valued the contribution engineers can make. One that 
challenged its employees throughout their careers. I needed an industry that was at the cutting 
edge of  technology and produced complex, quality products. The automotive industry ticks 
all those boxes. At Jaguar Land Rover, there’s a fast pace and a real chance to make an 
impact. You don’t need to be a petrol head. We’re all just passionate about designing and 
manufacturing great products. And we get to see people enjoying those products every day.

There’s no denying that women are greatly outnumbered by men in most engineering 
workplaces. But that starts at university. We will always be in the minority until more young 
women are encouraged to study science and engineering in further education. Jaguar Land 
Rover is trying to encourage women into the sector. They’ve started The Engineering Network for 
Women, which allows students to meet with graduates and managers within the business. In my view, 
there can be both good and bad points to being in the minority. One thing’s certain – it makes you more memorable!

Lis Ace, Product Development Graduate, MEng Electronic Engineering, University of Warwick

I’ve always been interested in motorsports and used to help my father set up go-karts when I was 
little. My fi ancé and I love car shows and motorsports events. Working for an automotive 
manufacturer seemed like a natural progression.

After my fi rst year at university, I met a lot of  people on the Jaguar Land Rover Graduate 
scheme at a summer course on hybrid technologies. They were all enthusiastic about the 
company as an employer, so I applied successfully for a summer placement the following year. 
I returned for the next two years! I was working on real, challenging projects, doing something 
that mattered. It was great to see my work applied to production cars.

Working with engineers from different backgrounds was massively benefi cial. Their wealth of  knowledge 
is staggering. I relished the opportunity to put theories from university into practice and was able to feed things I learnt 
on placements back into my studies. I gained real advantages over other students, and developed marketable 
skills including project management and programming. I knew I wanted to be a part of  Jaguar Land Rover. 
Now I’m back permanently, I’m already in charge of  three large projects.

ULTIMATEDESTINATION

www.jaguarlandrovercareers.com

DEFINING MOMENTS IN EVERY CAREER
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� Keep us
informed of the
latest news in your
area – email
editor@wes.org.uk

MARISSA MAYER, one
of the top executives at
Google, has been

appointed as the latest chief of
Yahoo, making her one of the
most prominent women in
Silicon Valley and corporate
America. Her appointment is
considered a coup for Yahoo,
which has struggled in recent
years to attract top talent in its
battle with competitors.

Marissa, an engineer, was 6
months pregnant when ap-
pointed and returned to work 2
weeks after having her baby.
She is shown right with one
month old Macallister.

Yahoo helped shape the inter-
net industry in the 1990s, It is
now trying to remain relevant
after failing to adapt to changing
innovations like sophisticated
search technology and social
media tools. The company is
moving to lay off thousands of
employees, in the face of slump-
ing profits and a lacklustre
stock. The big question is
whether Marissa Mayer – or any-
one – can help Yahoo regain its
former stature.
Marissa said she had had an

amazing time at Google, where
she has worked for the last 13
years, but that ultimately it was a
reasonably easy decision to take
the top job at Yahoo. She said
Yahoo was one of the best
brands on the internet and that
her strategy would focus on the
internet company’s strong fran-
chises, including e-mail, finance
and sports. She also hopes to do
more with its video broadband
and its mobile businesses, tap-
ping into its significant base of
users.
For Yahoo, the hope is that

Marissa and her discerning eye
will provide some much-needed
direction for what has been, as
of late, a rudderless ship.

According to Chris Sacca, a
venture capitalist, who previ-
ously worked with Marissa at
Google,”Yahoo finally has some-
one who has both business acu-
men and geek cred at the helm.

“She stands for a work hard/ play
hard, product- and enginering-
driven culture, and Yahoo has
been missing that for years.”

ENCOURAGING work-
ers to take an afternoon
nap could dramatically

improve economic fortunes
across the western hemisphere,
according to leadership and
business experts, Professors
Nada and Andrew Kakabadse.

Nada Kakabadse explains:
“Having assessed employee per-
formance and health studies
recently conducted across the
UK, US and Western Europe, we
believe offering workers the op-
portunity for a brief nap provides
significant benefits in employee
concentration, health and pro-
ductivity.
Andrew Kakabadse adds

some significant research facts:

� People napping at least
three times a week for an aver-
age of 30 minutes have a 37%
lower coronary mortality than
those not taking siestas.

� A group taking a 90-minute
nap improved in their ability to
learn by 10%, while a non-nap-
ping group did 10% worse.

� Many airlines allow pilots
to sleep during long interna-
tional flights while colleagues
take over the controls.

The research clearly indicates
that companies should consider
and evaluate appropriate break
times for their workers.

THE QUESTION “Why
Aren’t Women Working
in Technology?” was

discussed on Radio 4’sWoman’s
Hour. Only 18% of the IT work-
force is female.

Maggie Berry, MD of Women
in Technology, felt that one of the
main reasons was simply that
women don’t tend to apply for
technology jobs.

A ‘Women’s Careers in Tech-
nology’ report discovered that 90
per cent of women would only
apply for a job if they fitted all the
specifications – not recognising
that most are mere ‘wish-lists’. By
contrast men tend to apply for a
job if they only meet 40/50 % of
the required skills. It would
therefore seem that women are
selling themselves short.

Christine Ashton, chief infor-
mation officer at BG Group, felt
that there is still a geek stereo-
type when it comes to technology
jobs that needs to be overcome
before more women enter the
industry.

A RESEARCH assistant
at the University of Bris-
tol’s Centre for

Nanoscience and Quantum
Information (NSQI) won the
British Science Association’s
Strictly Engineering challenge.

Dr Isobel Houghton (shown
right), research assistant in
quantum photonics, presented a
poster about her research proj-
ect at the British Science Festival
in Aberdeen earlier this year.

Speaking about her award,
she said: “I was very pleased to
participate in the challenge and
share some of the research ..... I
enjoyed speaking to the visitors
about my research and poster,
and I was delighted to win.”

Systems research engineer
Natasha Watson, one of two run-
ners-up of the challenge, is in her
second year of the EngD in sys-
tems programme at Bristol
University’s Industrial Doctorate
Centre, in collaboration with the
University of Bath School of Man-
agement.

Her project involved using nat-
ural materials as part of building
construction to improve the sus-
tainability of buildings.

Strictly Engineering chal-
lenged UK engineers to turn their
work into exciting, eye-catching
posters which would spark con-
versation about the implications
of engineering in our everyday
lives and draw attention to the
UK’s world-class activities.

A NEW BONE healing
diagnostic and measure-
ment tool has been

recognised as the next progres-
sive step forward in orthopaedic
surgery.

The SmartNail has been ac-
knowledged by the Institution of
Engineering Technology (IET)
winning two awards at the IET
Innovation Awards. The Smart-
Nail is designed for real-time
monitoring of broken bones,
using wireless sensors embed-
ded within a titanium nail, and is
the world’s first telemetric
orthopaedic implant.

The SmartNail measures the
biochemical forces and tempera-
ture changes associated with
fracture healing. By monitoring
the degree of fracture stability
and implant loading that occurs
in early phases of bone healing,
it enables clinicians to provide
bespoke and effective rehabilita-
tion programmes, responding to
the specific needs of the type of
fracture sustained. The technol-
ogy has been recognised for its
revolutionary potential, winning
the Healthcare Technologies and
Product Design categories.

It has been developed by a
consortium led by Smith &
Nephew UK Ltd and University
College London. Upon receiving
the two awards, Stephen Taylor,
lecturer at UCL commented:
“ This innovation embodies both
microelectronics and healthcare
and is the bridge between engi-
neering and medical technology.
It will hopefully save the NHS
money in terms of managing pa-
tients with bone fractures.”
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� Keep us
informed of

the latest
news in your
area – email:

editor@
wes.org.uk or

write to: the
Women’s

Engineering
Society,
c/o IET,

Michael
Faraday

House, Six
Hills Way,

Stevenage
SG1 2AY

Caledonian University from
11:00-12:00. See
iet.org.uk/events.

� 23 Jan Scottish Circle –
Selecting the new Type 26
frigate power and propulsion
system at the Teacher Building,
Glasgow. First WES lecture and
networking event in Glasgow.
Open to all. Contact Anne at
anne.af.james@talk21.com.

� 25 Feb–1 Mar Nissan
Technical Centre Europe,
Cranfield Technology Park is
allowing 2nd year
undergraduates & PhD
students a behind the scenes
look at its facilities. Contact
Lucy at Lucy.Goss@ntc-
europe.co.uk.

Diary 12/13
� 15 Dec IET Scotland –
Family Christmas
Presentation ‘From
Facebook Friends to
Postman Pat: Understanding
our Connected World’ with
Dr Matt Pritchard, maths
and science lecturer,
magician and stand-up
comedian at Glasgow

� Please send
all diary items
by the next
issue deadline:
15 Feb 2013.

New
members

� Katie
Adamson

� Sarah
Ashby

� Reina
Capus

� Shirley
Cheng

� Louise
Cooke

� Laura
Gallagher

� Rosie Jay

� Terri
Jackson

� Ji-Young Oh

� Rushna
Nawaz

� Vicky
Nunney

� Uzo Nwamu

� Delphine
Ryan

� Lydia
Santis

� Paula
Tinkler

� Niccy
Tonge

Fiona Neads joined Atkins
Global in September as a devel-
opment engineer on the Rolls-
Royce Trent XWB programme.
She went on maternity leave from
the Ministry of Defence in April
2008, which evolved into a career
break of over four years. During
this time she completed her MSc
Thesis, graduating with an MSc
in Aerospace Design, Manufac-
ture and Management from the
University of Bristol in July 2012. 

“As I attended the first module
of the MSc in July 2000, changed
employer and relocated during
the course, this feels like quite an
achievement,” Fiona said.

The photo shows Fiona with
daughter Lani.

Terri Jackson is recruitment of-
ficer for Principia-Scientific Inter-

national
(PSI). This is
a new inter-
national
body origi-
nally con-
ceived in
2010 after 22
international
climate ex-
perts and
authors
joined
forces to
write the cli-
mate best
seller ‘Slay-
ing the Sky
Dragon:
Death of the
Greenhouse
Gas theory’.

Legacy
WES has received a payment
from the estate of Mrs May
Maple who died on 19 August
2012. The Society is very grate-
ful to May for her generosity.

Survey of WES
activities
WES is conducting a review of its
activities to ensure that we are
doing the most effective things to
inspire more girls and women to
study and practice engineering
and allied sciences, maths, tech-
nology, construction, ICT etc.

It would be very helpful if you
could, please, fill in the web-
based questionnaire to be found
at:
www.surveymonkey.com/s/85S8TYK

We also have a Diversity Moni-
toring Form which will enable us
to check that we are reaching a
diverse audience.

Filling any of this in is entirely
voluntary, but please fill in as
much as you wish:
www.surveymonkey.com/s/85Z7Y5D

Gillian Skinner Award
Dawn Bonfield(right) receives
the 2012 Gillian Skinner Award
from President Milada Williams
for her voluntary work in
running the office whilst WES
was without paid staff. 

Members’ news
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OVER THE PAST FINANCIAL YEAR WES had
a reduced income owing to fewer member-
ship subscriptions and the loss of funding for
MentorSET, Treasurer Grazyna Whapshott
told the AGM at Aston University on 17
November. The Society had invested consid-
erably over the last couple of years in projects
to raise the WES profile. This should pay divi-
dends in the future and enable the Society to
obtain more sponsorship and members.

Meanwhile, as Vice-President Jackie Long-
worth explained, outgoings were at present
about twice income and unless there were
radical improvements, funds would be dep-
leted in 3 or 4 years. WES was currently carry-
ing out a survey to find out what services
members valued to see if savings could be
made, but also needed to look at generating
new sources of income.

Motions passed
The AGM passed a motion in-
creasing fees next year to £52
for members and associates
with an agreement that sub-
scription rates should be re-
viewed every year. The student
rate remains at £10.

The introduction of a Fellow-
ship grade was also agreed by
the AGM.

Awards
The Gillian Skinner 2012 award was pre-
sented by President Milada Williams to Dawn
Bonfield and the 2012 Isabel Hardwich award
to Jan Peters.

93rd Annual General Meeting93rd Annual General Meeting

Little Miss Geek
Bridging the gap between girls
and technology
by Belinda Parmar
The book describes a
chicken-and-egg situa-
tion whereby the tech-
nology industry doesn’t
make an effort to be
more welcoming to
women, but that young
girls are also pro-
grammed (no pun in-
tended) from a young
age to believe that
technology isn’t cre-
ative and isn’t for them .

One example is that Lego tends to sit
in the boys’ aisles of toy stores. Like
Lego, computers should be seen as gen-
der-neutral creative tools from an early
age.

Price £11.99 from www.amazon.co.uk.

Metal Molly 
by WES member Ariadne
Tampion

Wouldn’t it be fun to have a robot
for a friend? Isobel certainly thinks
so. She thinks robots are really
cool. All her favourite books, films
and television programmes have
robots in them. Then one day
clever Professor White brings his
little girl robot Molly to learn at
Isobel’s school.

Molly learns from Isobel how to
be a really good friend. Maybe
together they can teach class bully
Emilia too.

For everyone who loves robots, espe-
cially girls aged 7-9 years.

Price £3.99. To buy go to
www.lulu.com/gb/en/shop/ariadne-tampion-

and-laura-buckland/metal-molly. Check out
the Lulu home page before purchase for
discount codes and free postage offers.

Books for Christmas

Two engineering students from Edinburgh Napier
University have won the top prize at this year’s
World Skills UK event at the NEC.

Meghann Butler and Tim Graham, both 3rd year
students, excelled in the industrial control section
of the three day technical challenge. They each
won a laptop.

Meghann, from Alves near Inverness, said: “I
was completely in shock I didn’t except to win at
all.”

Top prize for engineering students

� Jan Peters receives the Isabel Hardwich
Award from Milada

� Joint Secretaries Estelle Barrois and
Alex Walker, WES clerk Lisa Lazareck
and Treasurer Grazyna Whapshott

Officers and Council 2012/13
President:  Milada Williams
Vice Presidents:  Dawn Bonfield

Jackie Longworth
Carol Marsh
Sarah Peers

Immediate Past President:   Jan Peters
Joint Honorary Secretaries:
Estelle Barrois and Alex Walker
Treasurer:  Grazyna Whapshott
Company Secretary:  Dawn Fitt

Council
Kayley Arthington 
Liz Carr
Paola Cuneo
Aniuska Dominguez  
Helen Monkhouse
Lucy Rogers
Daniela Romano 
Liane Sheppard 
Gemma Whatling
Anne Wiseman
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